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Research demonstrates that achieving an equitable, diverse, and inclusive work environment leads to increased excellence, innovation, and impact. A 

diversity of experiences, perspectives and voices is fundamental to achieving excellent research. 

Key institutional actions in support of EDI in the CRCP: 

Share up to three key EDI actions related to the CRCP that were undertaken during the reporting period as well as their impact. (required) 

Key EDI Action Actions 

OCAP Training: CBU offered OCAP Training to its CRC Chairholders. View 

Inclusive Research Leadership: A One Day Workshop on EDI and Research Excellence. View 



0 View details

Describe the key action that was undertaken. (required) 

OCAP Training: CBU offered OCAP Training to its CRC Chairholders. 

Did this action relate to an objective named in your CRCP EDI Action Plan? (required) 

Yes 

No 

Describe outcomes and impacts this action supported during the reporting period. (required) 

OCAP Training: Offering OCAP (Ownership, Control, Access, and Possession) training to CRC Chairholders 

enhanced their understanding of Indigenous data sovereignty and ethical research practices with First Nations, Inuit, 

and Melis communities. This supported more culturally responsive and respectful research design, particularly for 

those engaging With Indigenous partners. 

Describe any challenges encountered in undertaking this action, and any mitigation strategies that were 

employed. (required) 

None to report. 

X 

•

• 

Was tun ding from the CRCP EDI stipend used tor this action? (required) 

Yes 

No 



0 View details

Describe the key action that was undertaken. (required) 

Inclusive Research Leadership: A One Day WorKshOp on EDI and Research Excellence. 

Did this action relate to an objective named in your CRCP EDI Action Plan? (required) 

Yes 

No 

Describe outcomes and impacts this action supported during the reporting period. (required) 

Inclusive Research Leadership Workshop: The full-day workshop on inclusive research leadership, facilitated by an 

EDI expert. equipped researchers with practical strategies to embed equity, diversity, and inclusion into their 

research teams and leadership practices. It fostered greater awareness of inclusive mentorship, recruitment, and 

collaboration. contributing to more equitable research environments. CRC Chairholders were offered first priority for 

registration and remaining spots were open to other researchers and HQP on a first-come. first-served basis. 

Describe any challenges encountered in undertaking thlis action, and any mitigation strategies that were 

employed. (required) 

None to report. 

X 

•

Was funding from the CRCP EDI stipend used for this action? (required) 

Yes 

No 
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